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Question gl #

l\)?&rfil?;slss?the next step after in the interview e 2] ylat) dms oen Ll Bglasel ‘?AL‘ 1
Will there be further interviews? 865 tnommaseds Wlan Hla (9w Ja | 2
How will my performance be assessed? %,3\:1 (e (e s | 3
How does success be measured in this g s 1 .. . . .
position? ndslbslloda ATl puld iy iess | 4
What are the biggest challenges that anyone | g2 ¢l ezl 43 A Sl Jﬁéicgb L 5
in this position would face? el oda (8
Are there opportunities for professional o - . e
development? ‘) selaill yoyd Sl Ja | 6
Is there a clear career path for this position? Tadogll 0dgd sl 9 a9 Hluw Dla Ja | 7
What are your expectations for this role L9230 0 3j IMs 9.l 1ig) @smiladys o e
during the first 30 days, 60 days and 90 B ) - 8
days? Mg 90 9Ly 60 9
What is the key to succeed in this job? el odgd zlxdl zlias gala | 9
Would I need to travel for the position? ool 0 2 yawdl cllay Ja | 10
When do you expect someone who will fill | 03 <o S pasidl 1-3'3-73 s
the position to achieve the level of desired | Olyldsld wgllall Goidl Basy O Gadsgdl | 11
competencies of this position? S gl o0.g) ugllat
In case of selecting me for this position, who | 08w (e ,inadogll 0dgd GHles! Il 2

: . 12
will I report to? RO (WA |
What are the possibilities for promotion? Wd)s e Jguasd O Lale | 13
What are the primary responsibilities of the Sidogl ol el LYo el oale | 14
position? ¥
What is the onboarding process like for new | g2 (st Jealily sl todes 9us o 15

hires?
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Question gl #
If I were hired for the position, what would Tl sale hadoell odd (Hliisl @3 Il 2 16
be the ideal starting date? $daatl 5,2l a8t
What is the organization culture? Telaill PolaS ale | 17
What are the values of the organization? Telaitl 0 ol | 18

1 ind ] ? -y o s .

Tt e o N0 VT g et st
someone? Tyl lad asdd Jlacil pl 5uas
Wh}; di(li the ﬂlf'lSt' %irson who had this | A mled) padsgl Jels S5 o gale 2
position leave this job? Sl
How does the process of employee ¢yl s 5 8 5 =
performance management look? Onalosll i 83l Derdas 9405 e 21
In case of selecting me for this job, will [ | O85mww Ja ,iadogll odd il Il 2 27
have a mentor? L EETUREL [LPY
Does this position require to lead or| , . .i. Tt ol .
manage anyone? S yolseil 61| ol 35L8 ot i cllasty Ja | 23
What’s the toughest task of the job? Tadogll oda (8 Thega | 2l | 24
How does the work environment look like? Telall 8 Juoadl i S o | 25
What improvements or changes do you hope ela d.;lS 4;7-“ Sl 3i WCOORER| € L 2
that a new candidate will bring to this job? ool 0dgd sl & bl oy J
What personality traits would help | +elud ol e 3‘;:-*4533-" Slew o L 27
someone perform well in this job? Snaddoall o (58 Iy lelal @2 5yl
Would you like me to do anything e calisen e a g Jdl 0L e ﬁét"dd“"
differently than the previous people who |13 %adogll oda lglad [l (mayledl yolsel¥ | 28
have held this job? If so, what? toslall gale i Cilsall Oles
What tools do you use to keep employees | (talogll Jazed ligauseiond ‘%"339‘ ol 29
highly motivated? $lolas yissl
Why do employees leave the organization? Wedall Ogaloell yalan/ s 13U | 30
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Question gl #
What tools do the employees use to |, T .. A oo s
communicate? S uolgll Ogaloall adseluny S Sl9aM Lale | 31
j\7(;1})1931; do you expect from me to add for this Silogl oel iy Pl OrgmBe 3L | 32
Is there any special circumstances e 15l o .l e b et(e
surrounding the job? indaloglls agme ol 9,1 21la da | 33
What are the authorities of this position? Tadogl OlaMs ale | 34
What are the mistakes done by the last | .« y.. .y (205 0ems i ol elbosd al
person who had this position? o sooll deli e f Al e @l | 35
What are the most important competencies e 1ol oo Sedlat] sl el
required for this position? ndalogll 03gd i Sl el ale | 36
What are the criteria of performance S L i s R -
evaluation that are related to this position? | =~ - 5l 0 iUl el oW el yolas ale | 37
Is this position critical? Telall 8t yoell Caillogll (1o ol Ja | 38
Where is the position in organizational | gedaidl Jssudl 2 Gadosll g gals 39
structure? Sadaiall
How long does someone typically stay in | 04 2 dale aseddl lgd ag S 54l L 40
this job? W logll
Are there programs for leaders sodal = " -
development? sl saglatlalys Hila da | 41
Is this position required to contribute in | Jee 32 B hsmylad) tadogll Cllal S 1
teamwork activities? ! hclos
Is there any possibilities to change or | adogld idlodl pletl padd fodless! Sla Ja 43
enlarge the current tasks in the near future? Syl Joatad!) b lgags 37
What makes people stay at this company? | Selaill oda 8 9y esucy 3y Jazs 51 L | 44
Is there anything else I could tell you about | . R 1l I 3ia

. ) )2 94 - 2

myself that would help you with your e FEX P ST & Ja 45

decision?
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Question Jlgdl #
Is there any mechanism to receive the | Sl>IA3l9 Hls=dl Jlatay ¢l Dla Ja 46
employees’ ideas and suggestions? I nalsl
Is there any comment on my qualifications ¢ vsa . Y MR
and experiences? Pnsg ase e Gelai gl Ala da | 47
When can I expect to hear back from you | Ablatl Jeecly MY Gadell sl L 48
about the result of interview? s sdl
Do you need me to clarify or elaborate on | . Sl 5 Cile el e s Liacs
anything I wrote in my CV? il it b il Gl mnog il Opr Ui | 49
Is there a job rotation? frads9 019y Dl Ja | 50
Is working in this position often required to | ¢lad! adogll oda B /dw-*-“ ey Ja 51
stay for overtime? sl dlsl olelud
What type of training does this position -t . . " .
need? ool oda A Uisd (s oyl £ o5 e | 52
Is this position required to communicate | )l Oler an Juolsdl hadog)l Cllal Ja 53
with external bodies? If so, what are they? 1ol mad Ol Oles 13]
What’s the future strategy of the company? Tela el Do atdl fuse S ALY Lale | 54
How' do I c?mpqre With the othf.:r Cnd il s (ool o~ o e
candidates you’ve interviewed for this Sy logl 04! agrlslin 55
position? AOs O e
Do yog offer continuing education 8 el alaily Erlazy W zeelys lia Ja | 56
program?
What can you tell me about this job that | —aogll (8839290 Cdd ()3 lg Ll Ja 57
isn't in the job description? by Uil ooyl
What are the future plans for this job? Tadogll odgd iland) Walasdl Lale | 58
Would you like me to send any additional | mesl> 5289 ¢ Gle Jgasll (9395 Ja 59
documents to support my answers? 1oLy
Doqs the organization provide any PrOgram | - 1,3, 3las fuakact! Ll zal éiﬁ\.;.m Ja
to its employees related to work-life 60

balance?
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